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Gender Pay Gap
Report:
We are pleased to report that our median pay gap has
reduced to 19.77%, however we are fully aware that
there is a lot more to be done to ensure our gender pay
gap is further reduced.

16.4%

From April 2017, the Government made it a legal requirement
(under the Equality Act 2010) for all UK businesses with 250 or more
employees to annually publish specified gender pay gap data. The
gender pay gap is defined as the difference between men and women’s
average pay regardless of their role or seniority. This is different to
equal pay which is the legal requirement for men and women to be
paid the same for performing the same work or work of equal value.
We are proud to report our averages have consistently improved when
compared to previous years and we are committed to continually
improving this position.
Quartile refers to highest to lowest
salaries available.
Binary genders are represented
by red for employees identifying
as female and blue for employees
identifying as male.

The key to achieving this is to ensure that we increase
the number of women joining us and to retain and
support the progression of those working for us.

It is acknowledged that the
requirements of the Gender Pay Gap
report does not reflect colleagues
not identifying as male or female, we
will however explore ways to address
this in future reports.

It is important that we particularly focus on the
representation of women in our more senior roles.

Upper Quartile

25%
Upper Middle Quartile

Suzanne Walker, HR Director

Median Pay Gap
SYSTRA is committed to ensuring we continue to
build a talented, diverse and inclusive workforce. We
do this by supporting and investing in wide reaching
initiatives focussed on directly improving our gender
balance and narrowing the gender pay gap.
Whilst recognising there continues to be an underrepresentation of women across our industry in
general, I am confident that the focus SYSTRA is giving
to this will reap rewards in the coming years.

19.77%
lower

34.4%

Lower Middle Quartile
Mean Pay Gap

17.89%
lower

35.6%

I can confirm that the data contained within this report
is accurate.
Nick Salt, CEO SYSTRA Ltd

Percentages of people that received
bonuses as binary genders.
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Closing the Gap
For Everyone

equal
opportunities
for all

EARLY
CAREERS

CONTINUOUS
IMPROVEMENT

WOMEN
IN STEM

We are proud of the early
careers programmes
we have at SYSTRA.
The development
of colleagues in the
early stages of their
professional development
is particularly important.
We are committed to
continue to focus on
ensuring that our annual
intake of Apprentices
and Graduates supports
our goal to increase the
number of women across
our workforce.

In support of our
ED&I strategy, we are
committed to driving
improvement with a view
to ensuring we create a
culture of inclusivity for
all. A range of initiatives
have been progressed
focussed on improving
our support to women
across our workforce,
including reviewing our
Family Friendly policies
such as flexible working
and maternity leave.
Particular emphasis
has been placed on
developing career
pathways supported
by the introduction of
a range of mentoring
programmes focussed
on supporting women to
reach their full potential.

We are passionate
about inspiring more
women to follow
pathways into Science,
Technology, Engineering
and Mathematics
(STEM) careers.

We are committed to working with
WISE to achieve a better gender
balance across our business and have
signed up to the industry led Ten Steps.
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We encourage our
colleagues to support
STEM initiatives and
in particular we are
proud of those who
have taken on the role
of STEM Ambassadors
and the great work
they undertake in
partnership with
schools, colleges and
universities. We are
committed to support
our colleagues and
encourage more to take
part in STEM initiatives.

We have a wellestablished Women at
SYSTRA group which
aims to support women in
their careers, and we are
specifically focussed on
attracting and retaining
talented women into
technical roles.
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