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Gender Pay Gap:

The Figures
Gender Pay Gap:

an introduction
As SYSTRA, like all businesses, emerges from a period of
substantial disruption, we are more focussed than ever
on further promoting equality and inclusion for people of
all gender identities within SYSTRA Limited and the wider
industry.

From April 2017, the Government made it a legal requirement
(under the Equality Act 2010) for all UK businesses with 250 or more
employees to annually publish specified gender pay gap data. The
gender pay gap is defined as the difference between men and women’s
average pay regardless of their role or seniority. This is different to
equal pay which is the legal requirement for men and women to be
paid the same for performing the same work or work of equal value.
We are proud to report our averages have consistently improved when
compared to previous years and we are committed to continually
improving this position.
Quartile refers to highest to lowest
salaries available.
Binary genders are represented
by red for employees identifying
as female and blue for employees
identifying as male.

We recognise there is still much to be done. We will be
accelerating our gender pay gap reporting and analysis for
the next period and working with specialist external partners
and our ED&I colleague engagement group to ensure best
practice in all aspects of EDI, including attraction, retention
and development of women to and within SYSTRA.

It is acknowledged that the
requirements of the Gender Pay Gap
report does not reflect colleagues
not identifying as male or female, we
will however explore ways to address
this in future reports.

16.4%
Upper Quartile

25%
Upper Middle Quartile

I confirm that the information provided is accurate.
Suzanne Walker, HR Director

Median Pay Gap
SYSTRA is committed to ensuring we continue to build
a talented, diverse and inclusive workforce. We do this
by supporting and investing in wide reaching initiatives
focussed on directly improving our gender balance and
narrowing the gender pay gap.
Whilst recognising there continues to be an underrepresentation of women across our industry in general, I am
confident that the focus SYSTRA is giving to this will reap
rewards in the coming years.

Mean Pay Gap

19.77%
lower

17.89%
lower

34.4%

Lower Middle Quartile

35.6%

I can confirm that the data contained within this report is
accurate.
Nick Salt, CEO SYSTRA Ltd

Percentages of people that received
bonuses as binary genders.
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Closing the Gap

For Everyone
Recent Progress

Partnering with
WISE, Women in
Construction and
Women in Rail taking part in their
‘Big Rail Diversity
Challenge’ and
Mentoring Scheme

Launched our
ED&I colleague
engagement group
to gather a wider
range of input and
feedback on all
aspects of Equality,
Diversity and
Inclusion

Initiated partnership
with the Clear
Company to support
development of our
ED&I action plan

Arranged local
networking events
for International
Women’s Day

equal opportunities
for all

Updated family
friendly policy
providing a
consistently higher
level of maternity
and parental leave
entitlements

Updated our
graduate
recruitment process,
incorporating an
online interview
platform to improve
consistency
and providing
interviewer training
focussed on fair
and effective
interviewing

Women@SYSTRA
activities including
leadership and
networking
workshops and
articles discussing
issues affecting
women such as
imposter syndrome
and the menopause.

We are committed to working with
WISE to achieve a better gender balance
across our business and have signed up
to the industry led Ten Steps.
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